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Policy Statement on Human Right

Policy Statement

FSP commits to abide by domestic labor laws and regulations. FSP
will refer to “OECD Guidelines for Multinational Enterprises”,
“BSCI Code of Conduct™, “ILO Conventions, Protocols, and
Recommendations™ and other applicable international standards or
guidelines to continue improving the working conditions and
welfares for all our employees.

FSP will periodically examine and review our business activities as
well as the internal management to evaluate the influence on human
rights, the environment and public interests. FSP will assume the
social responsibilities, by adopting measures and promulgating
relevant regulations, to employees, consumers and stack holders, as
well as to ensure the sustainable development of the environment.
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Measures to be Taken on Human Resources

Goals

Occupational Safety and Health

Anti-Discrimination

Forbiddance on Child-Labour

Anti-Force Labour

Mental Health and Recreation

Implementations

FSP is certified by 1SO14001 (environmental management systems) and OHSAS18110 (Occupational Health and
Safety Management), therefore is able to provide safe occupational environment for our employees.

In accordance with “Occupational Safety and Health Act” and relevant laws, FSP retains full-time nurse and part-time
medical doctors to provide medical service for on-site employees.

For all new recruits, FSP provides general physical examination before their on-board date. For every employee, FSP
provides physical examination on a regular base which is more often and thorough than legally required. All the
expenses for above physical examination are assumed by FSP.

FSP retains occupational safety engineers, medical doctors/nurses or Nutritionists to host seminars on annual base,
covering topics with regard to occupational safety and health.

According to FSP “Work Rule”, the process of the recruitment and its result should not be influenced by applicant’s
race, religious belief, gender, marital/reproductive status, age, political orientation, disability, sexual orientation,
constellation, blood type or other factors which may create discrimination.

According to FSP “Personnel Recruitment Operation Standard”, in order to abide by corporate social responsibility and
ethic codes, the age of all recruited personnel should be above 18 years old.

According to FSP “Work Rule”, it is forbidden to coerce or enslave employees in any form to work against their will.

FSP has established many clubs, such as hiking, badminton, golf, aerobic yoga, and also provides financial aids to
maintain the operation of these clubs. FSP encourages its employees to participate club events, hoping this will bonds
and unites employees.

FSP hosts year-end banquet, Spring/Autumn tour, Christmas event, fun contests and other events to provide physical
and mental relaxation and also to unite employees. FSP also sets up social lounge and gym for employees to bond,
exercise and relax.

FSP hosts several inspirational forums a year and inviting celebrities to deliver speeches to create a positive and
enthusiastic occupational environment.
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HR Training

Monthly Meeting

FSP hosts monthly meeting at the beginning of each month, attended by all
personnel. HR policies and welfare will be announced in monthly meeting.
New Employee Orientation

The content includes FSP policies regarding anti-force labour, forbiddance
on child-labour, anti-harassment, working hour management, humane
treatment and health and safe occupational environment.

Prevent Workplace Violence

Through announcements, education and the setup of a direct complaint
phone line, employees can understand that it is also their duty to help
preventing workplace violence, thus help establishing friendly occupational
environment.

Occupational Safety Training

The content includes announcement on maintaining health, training exercise
regarding occupational health and safety, as well as paramedic training.
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